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The present document is developed as 

result of the project “Pink Revolution: her 

point of view about sport”, Erasmus plus 

Sport Small Collaborative Partnership, 

funded by the European Commission.

The Code of Conduct document is 

elaborated as a tool available for sports 

and non profit-organisations aimed to 
develop policies and to promote and 
guaranteeing the gender equality in all 

sports contexts and places. Therefore, it 

contains general guidelines to be observed 

by organizations relating to sports practice.



Fundamental Values

Gender equality is one of the key principles of 
the European Commission, to be mainstreamed 
in all its policies, including sport. The EU Work Plan 
for Sport 2017-2020 aimed to promote gender 
equality as one of the main objectives of the 
Commission's actions and initiatives in the field of 
sport.

Promoting equality in sport is a complex, multi-
generational process.  The Commission therefore 
aims to:

 promote to female role models that could 
inspire younger generations

 achieve gender balance in decision-making 
positions - for example by removing barriers 
and actively encouraging women to take up 
leadership roles within sport organisation.

 encourage gender equality in coaching by 
facilitating access to coach education and, 
ultimately, to a more balanced profession.

For more information: 
https://ec.europa.eu/sport/policy/society/gend
er_en

https://ec.europa.eu/sport/policy/society/gender_en


Fundamental Values

The project PINK REVOLUTION: HER POINT OF 

VIEW ABOUT SPORT was born in this context, 

trying to involve non-profit organisations to work 

on the priorities identified by the EU Commission.

The partnership, during the project, had 

identified the following fundamental values that 

every organisation has to put as priorities for 

trying to ensure the gender equality in activities 

and action related to sports.

1. Equality of opportunities to take decisions 

between women and men;

2. Equality of value of opinions and ideas about 

each kind of sport disciplines;

3. Respect to all point of view about 

educational values of sport disciplines;

4. No barriers between women and men 

related to sport disciplines;

5. No barriers about position or roles in sports 

and sports governance based on gender.



Gender equality 
good practices

Basing on the 
fundamental 
values, during the 
project were 
developed good 
practices to put in 
place for aiming to 
ensure gender 
equality and for 
the preservation of 
the dignity and 
wellness of women 
in the places and 
in the practice of 
sports.



1. Fair language
The language used inside the organisations (and 

during activities) must be respectful and must exclude 

any kind of expression based on sexist stereotypes. 

The creation of safe contexts passes firstly through the 

used language. In fact the relationship with people 

are influenced by the words and the expressions, that 

contribute to create welcoming spaces and 

atmosphere.

This best practice has two important consequences:

- It makes better internal relationship between 

members of the organisations,

- It improves the quality of actions and activities that 

involve people and public, promoting gender equality 

to external individuals.



2. Transparency in duties and tasks
The assignment of any kind of duty or task or 

responsibility to member of the organisation has to be 

based on clear and fair criteria, like for example 

experience, competences, knowledge of the themes. 

In safe contexts there are no spaces for doubts about 

the equal treatment between women and men. So, a 

good practice for each organisation is to have clearly 

established the criteria and the requirement for each 

role, task, or responsibility. In this way no one individual 

should have the possibility to think about inequality or 

prejudice based on gender.

This kind of transparency should be adopted in the 

organisations for permanent roles and for temporary 

project, actions and activities.



3. Working conditions
Policies and criteria for establish working conditions in 

the organisations has to be the same for women and 

men, with the possibility to clearly understand any 

reason for the existence or the variation of any 

condition.

All individuals must have the opportunity to have 

clarified any kind of doubt without prejudice about 

the working condition and the criteria they are based 

on.

4. Salary and payments
Salary and payment must be based on same criteria 

and parameter, without any sort of prejudice between 

women and men. The criteria for establish salaries and 

payment have to be based on the principle of 

proportionality to experience, competences, role and 

responsibility, in accordance with the principle of the 

laws and the rights. The suggestions to all 

organisations, for ensuring transparency and excluding 

any kind of doubts of workers and collaborators is to 

clearly highlights the criteria and the principle for 

salaries and payments.



5. Equal conditions for playing sports
All athletes (professionals, competitive athletes and 

amateurs), women and men, has the right to be 

equally treated, in all aspects linked to sports activities.

In use of sports equipment (e.g., fields, tools, tracks, 

gym and gym tools), there must be equal treatment 

without any prejudice in the utilizations or any kind of 

precedence based on gender.

In case of payments and salary strictly connected to 

sports activities, these must be based on same criteria 

and parameter, without any sort of prejudice between 

women and men. The criteria for establish salaries and 

payment must be based on the principle of 

proportionality to experience, training commitment, 

level of the competition, results etc., in accordance 

with the principle of the laws, the sports rules and the 

rights.

The suggestions to all organisations, for ensuring 

transparency and excluding any kind of doubts of 

workers and collaborators is to clearly highlights the 

criteria and the principle for salaries and payments.



6. Harassment and Abuse
All forms of violence and harassment in the 

organisations (including verbal, physical, sexual, or 

psychological abuse) are prohibited. 

Sexual harassment, including unwelcome sexual 

advances, unwanted hugs and touches, suggestive or 

lewd remarks, requests for sexual favors, or the display 

of indecent, derogatory, or pornographic pictures, 

posters, drawings, or videos, is prohibited. 

Sexual harassment in any form is not acceptable in the 

organisations, nor in any of activities and actions by 

them organised and managed.

It is necessary to periodically train all members and 

volunteers of the organisations about  recognizing 

signs of gender-based violence and understand laws 

and organization policies on sexual exploitation.

7. Health and safety
The access to basic healthcare services needed for all 

activities of the organisations shall be ensured by the 

management of the organisations to members, 

collaborators, volunteers, and athletes in accordance 

with national law and international norms, recognizing 

gender differences and protecting all needs.



8. General indications to management

It is important to inform all staff members, 

collaborators, supporters and athletes 

permanently involved in the organisations and 

the ones involved in part of their activities about 

gender safeguarding policies adopted inside 

the organisations and about potential sanctions 

connected to eventual violations.

It is important to train all individuals involved in 

the organisations about fair behaviours and 

general principles of gender equality.

It is important to promote constantly, internally 

and externally, the equality of treatment about 

the opportunity to practice sports activities with 

equal rights and to be involved in any other 

activities connected to sports practice without 

any sort of gender prejudice.




